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ANNEXURE I 
 

DEPARTMENT OF HEALTH 
It is the Department’s intension to promote equity (race, gender and disability) through the filing of this 

post with a candidate whose transfer /promotion / appointment will promote representivity in line with the 
numeric targets as contained in our Employment Equity plan 

 
CLOSING DATE : 29 May 2023 
APPLICATIONS : The Director-General, National Department of Health, Private Bag X399, 

Pretoria, 0001. Hand delivered application may be submitted at Reception 
(Brown Application Box), Dr AB Xuma Building, 1112 Voortrekker Rd, Pretoria 
Townlands 351-JR or should be forwarded to recruitment@health.gov.za 
quoting the reference number on the subject e-mail 

FOR ATTENTION : Ms TP Moepi 
NOTE : All short-listed candidates for SMS posts will be subjected to a technical 

exercise that intends to test relevant technical elements of the job, the logistics 
of which will be communicated by the Department. Following the interview and 
technical exercise, the selection panel will recommend candidates to attend a 
generic managerial competency assessment (in compliance with the DPSA 
Directive on the implementation of competency-based assessments). The 
competency assessment will be testing generic managerial competencies 
using the mandated DPSA SMS competency assessment batteries. 
Applications should be submitted on the new Z83 form obtainable from any 
Public Service department and should be accompanied by a CV only (previous 
experience must be comprehensively detailed). The Z83 must be fully 
completed (in line with DPSA Practice note), failure to comply will automatically 
disqualify the applicant. Applicants are not required to submit copies of 
qualification and other relevant documents on application. Certified copies of 
qualifications and other relevant documents will be requested prior to the final 
selection phase. Applications should be on one PDF format (If emailed). 
Applications received after the closing date and those that do not comply with 
the requirements will not be considered. It is the applicant’s responsibility to 
have foreign qualifications and national certificates (where applicable) 
evaluated by the South African Qualification Authority (SAQA). The 
Department reserves the right not to fill the posts. The successful candidate 
will be subjected to personnel suitability checks and other vetting procedures. 
Applicants are respectfully informed that correspondence will be limited to 
short-listed candidates only. If notification of an interview is not received within 
three (3) months after the closing date, candidates may regard their application 
as unsuccessful. The Department will not be liable where applicants use 
incorrect/no reference number(s) on their applications. 

 
MANAGEMENT ECHELON 

 
POST 16/52 : DIRECTOR: AFFORDABLE MEDICINE REF NO: NDOH 12/2023 
  Directorate: Affordable Medicine 
 
SALARY : R1 105 383 per annum, (an all-inclusive remuneration package), consists of 

70% of total package, the State’s contribution to the Government Employee’s 
Pension Fund (13% of basic salary) and a flexible portion]. The flexible portion 
of the package can be structured according to Senior Management Service 
Guidelines. 

CENTRE : Pretoria 
REQUIREMENTS : An appropriate recognized Bachelor’s degree (NQF 7) in Pharmacy or 

equivalent NQF 7 qualification in Pharmacy. A post graduate qualification in 
the relevant field will be an advantage. At least five (5) years’ experience in the 
middle management position. Experience should include Financial and HR 
Management, policy development and analysis, preparation of legislation and 
monitoring and evaluations. Extensive knowledge of relevant national 
regulations and policies within pharmaceutical industry as well as the Health 
Act, PFMA and Procurement policies. Extensive knowledge of human 
resources, Public Service Act and Public Service Regulation. Extensive 
knowledge of strategies regarding the pharmaceutical industry and 
procurement of pharmaceutical products and technologies. Good 
communication (verbal and written), leadership, analytical, problem solving, 
facilitation, monitoring and evaluation, research and computer skills (MS Office 
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package). Ability work independently and as team player. A valid driver’s 
license. SMS pre-entry Certificate is required for appointment finalization. 

DUTIES : Governance, policy and oversight over pharmaceutical services. Manage the 
National Pharmaceutical Services Committee that reports to the Technical 
National Health Council Committee. Ensure the management of essential 
medicines to promote access to quality medicines that are safe and cost 
effective. Manage all aspects of review of Essential Medicines List (EML) for 
different levels of care. Manage the contracting and supply of medicines. 
Implement strategies to ensure medicine availability. Implement the 
antimicrobial resistance strategy. Support the implementation of medicine 
information systems and manage information to provide data to the National 
Surveillance Centre. Manage the budget allocated to develop and roll-out new 
health information systems in preparation for NHI. Manage the licensing of 
pharmaceutical premises and authorized prescribers to dispense medicines. 
Management of risk and audit queries. Develop and implement risk 
management plan. 

ENQUIRIES : Ms K Jamaloodien Tel No: 012 395-8130 
NOTE : Please note that preference will be given to African, Coloured, Indian and White 

Males as well as Persons with Disabilities 
 

OTHER POSTS 
 
POST 16/53 : DEPUTY DIRECTOR: ICT SECURITY REF NO: NDOH 14/2023 
  Chief-Directorate: Information and Communication Technology 
 
SALARY : R811 560 per annum (basic salary), (an all-inclusive remuneration package) 

consists of 70% or 75% of total package, salary package will be structured 
according to Middle Management Service guidelines 

CENTRE : Pretoria 
REQUIREMENTS : Bachelors’ Degree/National Diploma (NQF 6) in Information Technology / 

Information Systems / Computer Systems qualification as recognized by 
SAQA. ITIL, CompTIA Security+/ISO 27001 or equivalent IT security certificate 
will be an advantage. At least five (5) years’ experience in the Information 
Technology environment at the level of Assistant Director or equivalent 
position. Knowledge of IT service management (ITIL), configuration, availability 
and capacity management. ICT network (WAN and LAN technology). IT 
infrastructure lifecycle management, IT infrastructure auditing and WAN/LAN 
network roll out IT security. Good management of Linux and Microsoft OS 
based systems, project management and system administrator skills. Ability to 
work independently and in a team, good communicator, proactive and work 
irregular hours. 

DUTIES : Conduct and ensure daily ICT security management and implementation in the 
department. Place ICT security issues on the agenda of the Departmental 
security committee. Monitor compliance with public service information security 
policies and procedures. Develop and implement mechanisms to identify 
security breaches. Coordinate departmental information security infrastructure. 
Ensure that the Department IT security infrastructure (routers, switches, proxy 
etc.) is configured in a secure manner, and in line best practices. Monitor the 
efficient and effective operation of the Departmental IT security infrastructure 
on a daily basis. Ensure that the ISMS and related data is backed up and 
protected. Develop policies, strategies, plans and procedures to mitigate ICT 
security risk. Identify all ICT security and service support risks that may affect 
the provision and quality of ICT services. Develop a Departmental IT security 
frame work, policy, standards and procedures (including incident response 
process). Manage various ICT security projects and related initiatives. 
Conceptualize, plan, schedule and ensure that ICT security projects are 
delivered on time and specified quality requirements. Manage team of staff 
members and ICT directorate risk management. Manage performance of 
employees responsible for systems support and ICT security management. 
Enter into Service Level Agreement with the service delivery and ICT 
infrastructure team in line with the Departmental ICT Service standard. 

ENQUIRIES : Mr A Mabuza Tel No: 012 395-8647 
NOTE : Please note that preference will be given to applicants from the Coloured and 

Indian communities as well as persons with disabilities. 
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POST 16/54 : ASSISTANT DIRECTOR: TRAVEL AND ACCOMMODATION REF NO: 
NDOH 15/2023 

  Directorate: Supply Chain Management 
 
SALARY : R424 104 per annum, (plus competitive benefits) 
CENTRE : Pretoria 
REQUIREMENTS : A three-year National Diploma or equivalent NQF 6 qualifications in Finance / 

Accounting / Supply Chain Management / Travel and Transport Logistics 
and/or Logistics Management. Degree (NQF 7) will be an advantage. At least 
three (3) years’ relevant experience in the travel and accommodation field at 
supervisory level and overall Travel and Accommodation Management. 
Knowledge of Government Transport policies and Circular Financial 
Delegations, travel and transport logistics, transversal systems (Logis & BAS), 
PFMA and Public Service Act/Regulations and Treasury policies and 
prescripts. Good communication (verbal and written), job knowledge, 
interpersonal relations, managing conflict and emotional intelligence, time 
management, leadership and computer skills (MS Office packages). 

DUTIES : Reconcile statement and verify travel invoices for payment purposes. Ensure 
correctness of invoices in all respects. Resolve disputes pertaining to travel in 
preparation for final reconciliation and payment. Verify and authorise requests 
memos and general travel administration. Ensure that booking requests are 
properly authorised, to ensure accountability. Verify authentication of cost 
centres prior to journal authorisation. Ensure the budget allocations are correct. 
Monitor travel services, stakeholder relations management. Ensure effective 
overall travel services. Management of appointed travel agency. Manage 
human resource and audit query. General supervision of employees. Ensure 
travel risks are minimized. Ensure compliance to the Departmental Transport 
Policy. Collect, verify and authenticate information for financial statements 
inputs and other oversight bodies. Submission of accurate and complete inputs 
for financial statements e.g. Accruals. Timely submission of accurate 
information to AGSA. 

ENQUIRIES : Mr A. Diljan Tel No: 012 395-9511 
 
POST 16/55 : RADIOGRAPHER GRADE 1 REF NO: NDOH 13/2023 
  Directorate: Medical Bureau for Occupational Diseases 
 
SALARY : Grade 1: R359 622 - R408 201 per annum, as per OSD 
CENTRE : Johannesburg 
REQUIREMENTS : A National Diploma or Bachelor’s Degree in Diagnostic Radiography. Current 

registration with the Health Professions Council of South Africa (HPCSA) as a 
Diagnostic Radiographer. At least one (1) year relevant experience as a 
Diagnostic Radiographer after registration with the HPCSA. Knowledge of 
diagnostic procedures in accordance with the required competencies, radiation 
protection and safety, quality control (QC), quality assurance (QA) and correct 
KVP and MAS selection. Knowledge of quality control, ALARA principles and 
understanding of the Public Service Regulations. Knowledge of the general 
radiological process management, health and safety policies, national and 
provincial policies. Knowledge of provisioning and procurement procedures 
and departmental training and facilities, and basic levels of pattern recognition. 
Good communication (verbal and written), presentation, planning, organizing, 
problem solving, decision making, conflict and personnel management skills. 
Ability to treat patients with empathy and according to department protocols on 
patient support and Batho Pele Principals. 

DUTIES : Ensure the quality of the clinical radiographic work, while ensuring quality 
service delivery and radiation protection on workers and ex mine workers 
accessing benefits medical examination at the Medical Bureau for 
Occupational Diseases. Register patients as and when x-rays are performed 
on them. Compile monthly statistical report on workers and ex workers 
accessing benefit medical examination and participate in outreach programs. 
Provide awareness, training, and support on BME process for benefit medical 
examination to the relevant stakeholders. Perform established administration 
duties and record keeping for the work. Perform all prescribed and 
implemented quality control tests daily, monthly, quarterly, and annually. Assist 
the administration unit with the processing of BME application, verifying of 
submitted BME application and capturing of BME application data. 
Management of risk and audit queries, while ensuring radiation safety to staff, 
patients, and the public. 
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ENQUIRIES : Ms R Setuke Tel No: 011 356-5607 
 
POST 16/56 : SENIOR INTERNAL AUDITOR REF NO: NDOH 18/2023 (X2 POSTS) 
  Chief-Directorate: Internal Audit and Risk Management 
  (3 Year Contract) 
 
SALARY : R359 517 per annum, (plus competitive benefits) 
CENTRE : Pretoria 
REQUIREMENTS : A Bachelor’s Degree / National Diploma (NQF 6) in Accounting / Internal 

Auditing qualification as recognized by SAQA. A completed Internal Audit 
Technician (IAT) programme and be a member of Institute of Internal Auditors. 
A completion of Professional Internal Audit (PIA program) will be an advantage. 
Knowledge of the Constitution of the RSA, 1996, PFMA and Treasury 
Regulation, Public Service Act, 1994, Public Service Regulation, 2016, and 
public service policies and procedures. Understanding and implementation of 
the audit process as well as knowledge in internal auditing, risk management 
and accounting. Good communication (written and verbal), supervisory, 
analytical, report writing and computer literacy (Microsoft Office package) skills. 
Ability to follow a proactive and creative problem-solving approach. A valid 
driver’s license. 

DUTIES : Contribute to the development of the Strategic Internal Audit plans. Participate 
in the identification of the key risk area for the institution emanating from current 
operations as set out in the strategic plan and risk management strategy and 
in the development of the three year strategic risk based internal audit plans. 
Provide assistance in the maintenance of efficient and effective controls in 
evaluating the principal recipient’s/sub-recipient’s control/objectives. 
Participate in the development of the proposals to determine the scope of 
allocated internal audit engagements. Collect, analyze and interpret data for 
purposes of the development of the engagement work programme. Collect 
information and participate in the compilation of reports to the management 
and audit committee/relevant governance structure. Compare progress reports 
against audit plan, participate in the compilation of quarterly and annual 
reports. Management of risk. Collect information and report to supervisor risks 
that relate to area of responsibility. 

ENQUIRIES : Mr A Masemola Tel No: 012 395-8453 
 
POST 16/57 : HUMAN RESOURCE PRACTITIONER REF NO: NDOH 16/2023 
  Directorate: Human Resource Administration 
 
SALARY : R294 321 per annum, (plus competitive benefits) 
CENTRE : Pretoria 
REQUIREMENTS : A National Diploma (NQF 6) in Human Resource Management as recognized 

by SAQA. At least two (2) years’ experience in Human Resource Management 
field. Knowledge of PERSAL and understanding of the legislative framework 
governing the Public Service. Sound and in-depth knowledge of relevant 
prescripts and application of human resources as well as the Health Act and 
the Regulations pertaining to the Act. Good communication (verbal and 
written), interpersonal, problem solving, analytical, client orientated, organizing 
and computer literacy skills. Ability to maintain high level of confidentiality. A 
valid driver’s license. 

DUTIES : Fast track the filling of vacancies through overseeing the administration and 
implementation of the recruitment and selection process and being pro-active 
during the process. Management of risk through coordination of relevant post-
interview processes and oversee timeous compilation and submission of the 
panel’s recommendation for approval. Provide advice to all stakeholders to the 
process regarding policy and legislative requirements on a daily basis, maintain 
and update vacancy data and statistics monthly. Provide assistance in the 
development, review, analysing and monitoring of HR plan, policies, and 
guidelines as well as conducting information sessions/presentations. 

ENQUIRIES : Ms N Mafikeng Tel No: 012 395-8609 
NOTE : Preference will be given to African, Coloured, White and Indians males. 
 
  


